
 

 

 

 

 

 

 

 

 

 

 

 

  

The Ohio State AROTC Biweekly Newsletter Vol. I Issue 3 

2 March 2015  



  

The Ohio State Army ROTC Bi-weekly Newsletter 

 

Vol. I, Issue 3. 16 February 2015 

 

Edited/ Pubished by: 

Adam Mangen & 

The Future Cadet Mentorship Team 

 

212 Tuttle Park Place 

Columbus, Ohio  

43201 

 

Formatting: 

Olivia Sullivan 



 

 

 

 

 

      

(614) 292-6075 

Armyrotc@osu.edu 

www.arotc.osu.edu 

  

The Ohio State 
University,  
Converse Hall  

Published by the OSU 
Army ROTC Future Cadet 
Mentorship Team 

 

212 Tuttle Park 
Place 
Columbus, 
Ohio  
43201 

 

Who We Are 

Introduction to The Ohio State University Army 

ROTC and the Future Cadet Mentorship Team 

Battalion News 

A Very Important Visit to the  

Buckeye Battalion 

 

On the Home Front 

New Opportunities for Female Soldiers 

Over There 

Out of Afghanistan? 

Commander’s Corner 

Leading the Leaders 
Story of a Cadet 
 
In The Works 

Upcoming Events 
Army ROTC Organization 
 

 

3 

4 

6 

7 

8 

11 





WHO WE ARE

A Brief Introduction
BY ADAM MANGEN
The Buckeye Battalion

Today’s students, tomorrow’s leaders

The students of The Ohio State Univeristy Army Re-
serve Officer Training Corps (ROTC) program make 
up the Buckeye Battalion. These Cadets come from 
many different backgrounds and study many differ-
ent degree programs but all have the same desire; to 
become a future leader of the United States Army. 
While completing their degree program as a normal 
college student, these Cadets simultaneously partici-
pate in military science classes, physical training, and 
leadership labs designed to enhance Soldier skills. 
The Buckeye Battalion has over 100 Cadets enrolled 
and consistently performs above ROTC standards 
and outcompetes many of the other Army ROTC pro-
grams in the country; academically and physically. 
 These Cadets will graduate with a degree in 
the field of their choice and, on the same day, com-
mision as 2nd Lieutenant in the United States Army. 
These new Lieutenants will go on to perform a vast 
array of jobs for the army from Quartermaster to Mil-
itary Intelligence to Infantry and Nurses. These future 
lieutenants wear their scarlet and grey with pride and, 
while graduating from one of the top univeristies in 
the country, they realize they are a part of one of the 
top ROTC programs in the country as well and contin-
ue to uphold the prestige of this storied organization. 

What is that screaming running mob on cam-
pus in the morning? Who are those students 
in fatigues outside of Converse Hall? Here’s 
where you can find out.

The Future Cadet Mentorship Team

Leader mentors instilling confidence and service in 
future Soldiers

The Future Cadet Mentorship Team is a new face in 
the Buckeye Battalion. As an advocate for commu-
nity involvement, student mentorship, and build-
ing confident leaders, the Future Cadet Mentorship 
Team (FCMT) has created a new direction for Cadet 
leadership. While engaging members in service and 
mentor opportunities, this organization focuses 
heavily on building confident future leaders. Inter-
personal communication and public speaking ability 
are important characteristics for any successful mil-
itary officer. Cadets do not get enough practice in 
these aspects through their regular curriculum and 
that is where the FCMT comes in. Although new, 
this organization has a bright future and will contin-
ue to further the cause of the Buckeye Battalion and 
area youth and community service organizations.
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A Very Important Visit
BY ADAM MANGEN AND SETH LAMP
Last week the Buckeye Battalion 
had the honor of hosting Major 
General Peggy C. Combs, the Com-
manding General of the Army ROTC 
Cadet Command out of Fort Knox, 
Kentucky. Major General Combs 
graduated from Syracuse Universi-
ty with a Bachelor of Science and 
commissioned as a Second Lieu-
tenant into the United States Army 
Chemical Corps in 1985.  She went 
on to earn a Master of Science from 
Saint Mary’s College, study at the 
U.S. Army Command and General 
Staff College, and earn a Master of 
Strategic Arts degree from the U.S. 
Army War College. In her 29 years 
of service, she has served in many 
leadership and staff positions at the 
tactical, operational, and strategic 
levels.
 Major General Combs has 
received many awards and deco-
rations including the Army Legion 
of Merit, the Army Commendation 
Medal, the Humanitarian Service 
Medal, the Iraq Campaign Medal, 
the Parachutist Badge, and the Air 
Assault Badge. She was recently at 
U.S. Army Chemical, Biological, Ra-
diological, and Nuclear School at 
Fort Leonard Wood, Missouri, and 
served as the Commanding Gener-
al at the U.S. Army Training Center. 
She also served as the Chief of Staff 
for the Iraq Training and Advisory 
Mission in Bagdad, Iraq.  In March 
2014, she was promoted from Dep-
uty General of the Cadet Command 
to Commanding General, and since

then has been hard at work re-
modeling Cadet Command to suit 
the needs of the changing Army.
Major General Combs came to The 
Ohio State University to observe 
both the Army ROTC program 
and the National Championship 
winning campus. On 20 February 
2015, Major General Combs took 
the time to sit down with Cadets, 
as well as Cadre, to field questions 
and discuss changes to the ROTC 
Curriculum and Training.
 Cadets have known for 
some time now that the Army is 
moving towards an “Army of the 
Future.” This new Army, outlined 
by General Robert W. Cone of the 
U.S. Army Training and Doctrine 
Command in 2012, and incorporat-
ed by Cadet Command, is an Army

of prepara tion, with a focus on 
training and leader development. 
Where much of the ROTC curric-
ulum in the past has been tac-
tics-based training and preparation 
for the Leadership Development 
and Assessment Course (LDAC), the 
new training program will have an 
increased focus on ethics and lead-
ership.
 Major General Combs led 
a small classroom conference with 
select cadets on Friday morning, 
and later held a luncheon to outline 
the sweeping changes coming to 
the process of educating and eval-
uating cadets. Some of the changes 
and ensuing ramifications for ca-
dets are:
- LDAC will be replaced with the Ca-
det Leadership Course (CLC). While

The Commanding General of ROTC Cadet 
Command, Major General Combs, pays a 
visit to The Ohio State University.

c/LTC Beachler presents Major General Combs with gifts from the Battal-
ion at the 106th The Ohio State University Army ROTC Military Ball 
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this course will still evaluate tacti-
cal knowledge, its primary focus 
will be on ethical leadership, crit-
ical thinking and problem solv-
ing. This will equally benefit ca-
dets interested in combat arms 
branches and those interested in a 
combat (service) support branch.
- Within the next few years, Cadets 
will be required to take a foreign 
language as part of their curricu-
lum to expand their cultural aware-
ness and specialized knowledge.
- Order of Merit List (OML) points 
will no longer be awarded to Ca-
dets for volunteering and recruiting 
efforts. Instead, points will be given 
for writing and speaking achieve-
ments, and can be earned by pub-
lishing articles or engaging in struc-
tured presentations or speeches.
 While an important rea-
son for Major General Combs’ vis-
it to the university was to discuss 
some of these changes, she was 
more invested in providing advice 
to Cadets for their careers as fu-
ture Officers. With the gusto that 
is typical in her interactions with 
Cadets, Major General Combs of-
fered some points of wisdom for 
becoming a successful Officer. 
 She explained that success 
begins with building relationships. 
For a platoon leader, the most im-
portant relationships to build are 
those between your Command-
ing Officer, your Platoon Sergeant, 
and yourself. Regularly ask for 
feedback, while never hiding from 
or blaming your mistakes on oth-
ers. Major General Combs makes 
it clear that no one is truly born 
a leader. Building relationships 
and developing leadership skills 
are difficult for everyone. While

some people are born with natu-
ral abilities that make them more 
apt to future leadership roles, or 
increasingly predisposed to phys-
ical or mental prowess, she notes 
that it takes hard work and expe-
rience to become an effective and 
competent leader. Those who dis-
play superior motivation and per-
severance can ultimately become 
better leaders than those who rely 
primarily on their natural abilities.
 Finally, and perhaps most im-
portantly, Major General Combs bid 
us to do what’s right. The ROTC cur-
riculum and training are refocusing 
to highlight critical decision-making 
and ethical leadership skills, while 

moving away from by-the-manual 
regurgitation of tactics. As a leader, 
Major Combs Says, you must worry 
more about what is morally right 
than what is technically correct. 
You can fix errors in planning and 
execution but you often cannot fix 
errors in moral or ethical guidance.
 Major General Combs’ visit 
to the Buckeye Battalion was a 
meaningful and humbling experi-
ence for all the Cadets here. The 
Battalion is honored to have hosted 
her and will always remember her 
final words on the night of Febru-
ary 24th at the Ohio Union:
“You all are the Future and the 
Future is NOW!”

Maj. Gen. Combs holding Archie Griffin’s Heisman Trophy during a visit to 
the Woody Hayes Football Facility



ON THE HOME FRONT

New Opportunities for Female Soldiers
BY MADISON LAMBKIN

Combat branches open a 
Ranger School Candidacy for 
women

Two hundred and eighty-nine 
years ago, the United States Army 
was built to fulfill the need for a 
fighting force to defend the rights 
of the people and the nation. The 
mission of the Army was then, and 
still is, is to fight and win the Na-
tion’s wars through prompt and 
sustained combat as part of the 
Joint Forces of the United States 
of America. Having boots on the 
ground overseas has continually 
influenced wars and conflicts sur-
rounding the land domain, allow-
ing for American success. But to 
whom do these boots belong? Is it 
to a 6’1” male willing to deploy, en-
gage, and destroy the enemy? Or 
is it a 5’4” female willing to do the 
same?
 As of 1948, women were 
allowed to join the Armed Forc-
es of the United States of Amer-
ica as more than civilian launders 
and nurses, and in 1976 the first 
females were accepted into the 
U.S. Military Academy. Ever since, 
women have been making im-
pressive impacts within multiple 
branches- none however, that fall 
under combat forces. In 1994, the 
Department of Defense passed a 
law barring female Soldiers from 
being assigned to Combat Branch-
es below the Brigade level, and 
instituted a co-location restriction 
that prevented female Soldiers 
from being located with a Combat 
Unit, regardless of their MOS.
Recently, the United States Mili-
tary, and the Army more specifical-
ly, has made progressive leaps

toward the “Soldier of 2020”. The 
new ideal focuses on physical stan-
dards that are equal across the 
board, regardless of gender, as well 
as on leadership, on professional 
bearing, and on creating a stronger 
Army to defend our Nation.
 Field Artillery, a Combat 
Arms branch currently open to 
women, limits specific MOS’s that 
women can occupy. It is projected 
that by the second quarter of the 
2015 fiscal year, all Field Artillery 
MOS’s will be open to women. Maj. 
Gen. Howard Bromberg stated in a 
2013 briefing that the Army plans 
to open all branches and MOS’s 
by 2016, “across the entire force.” 
However, it seems as though this 
may happen even sooner than ex-
pected.
 On May 14th, the Army will 
begin implementing a new Depart-
ment of Defense policy. Women 
will be placed in 9 Brigade Combat 
Teams (BCTs) across 37 battalions 
with 6 combat MOS’s opening for 
female placement. These MOS’s 
include Multiple Launch Rocket 
System crewmember (13M), M1 
Abrams tank systems maintainer 
(91A), and Bradley Fighting Vehicle 
system maintainer (91M), as well as 
several others. The logistics of this 
transition will require changes to 
male barracks, as well as the place-
ment of female drill sergeants at 
combat branch focused locations. 
 Along with new MOS’s, the 
Army is reversing the 1994 Direct 
Ground Combat Definition and As-
signment Rule that prohibits the

co-location of women with certain 
Combat Units. Women are now al-
lowed to serve in their respective 
MOS’s in combat locations that 
were previously restricted.
 Many worry that standards 
will be relaxed for females enter-
ing these branches, but Col. Kev-
in MacWatters assures us that the 
standards will be upheld for all gen-
ders. “The overall mission is, we 
look at it as a transformation of vol-
unteers into disciplined and compe-
tent mechanics, ready to contribute 
to their units. spots will open to 
women who are interested in one 
of the Army’s most physically and 
mentally challenging assessment 
courses for the first time in histo-
ry. Before being accepted into the 
two-month Ranger School program, 
candidates, male and female alike, 
must pass the pre-Ranger course. 
This includes a menagerie of phys-
ical training and assessments, such 
as 5-mile run with a 40-minute time 
limit.
 With combat MOS’s and 
branches opening to women, and 
the historical opening of Rang-
er School to female candidates, it 
seems as though the Army is wak-
ing up to the abilities of female 
Soldiers around the nation. Over 
the next year, the Army will assess 
the impacts of branch openings for 
women and determine steps for the 
future.
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Out of Afghanistan?
BY CLARISSA MICHAUD

Secretary of Defense Ashton Carter 
makes a trip to Afghanistan to deter-
mine withdrawal plans for troops

Secretary of Defense Ashton Carter 
made his first international trip to 
Afghanistan. The aim of the visit 
was to determine, in part, wheth-
er U.S. withdrawal plans would 
compromise Afghan security and 
to determine if troop withdrawals 
from Afghanistan should be de-
layed. Secretary Carter first visited 
Kabul to speak with Afghan leaders 
and American Military Command-
ers, and then flew to Kandahar 
airfield, the regional hub for the 
U.S. mission. U.S. forces currently 
number at 10,000 in country, and 
President Obama hopes to reduce 
that number to 5,000 personnel by 
the end of 2015, with the goal of 
having only an Embassy presence 
by 2016. At the peak of U.S. troop 
involvement in Afghanistan just 
four years ago, there were 100,000 
troops on the ground. In Decem-
ber 2014, the U.S. ended its main 
combat mission in Afghanistan and 
has now transitioned to provide 
training, advising, and assistance 
to the Afghan National Security 
Force as well as carrying out joint 
counterterrorism operations. 
According to Secretary Carter, 
U.S. troops have improved the 
competence and professionalism 
of Afghan soldiers, who are now 
stronger and better prepared to 
prevail over the Taliban in the fu-
ture. Under the current withdraw-
al plan, U.S. troops would leave 
Kandahar this year, but impending 
changes to the plan could involve 
keeping Kandahar open longer. 
President Obama has many op-
tions to consider, as a slowing of

the pace of withdrawal would 
provide stronger support to Afghan 
forces.  His options include altering 
the timeline for the troop with-
drawal and reconsidering when 
and in what order to close bases.
 According to Army General 
John Campbell, the commander 
of all American and international 
forces in Afghanistan participating 
in Operation Resolute Support, sig-
nificant numbers of U.S. troops are 
not likely to remain in Afghanistan 
past 2015 or 2016. Although troop 
numbers may be adjusted, an 
increase in troops is highly unlikely. 
Instead, planners hope to use the-
forces that are currently deployed 
to advise and train Afghan soldiers 
more efficiently.  Operation Reso-
lute Support aims to assist Afghan 
efforts to defeat the Taliban, while 
targeting remnants of al-Qaida 
and preventing the Islamic State 
militant group from intervening in 
Afghanistan.
 The U.S. is cooperating 
closely with Afghani President 
Ghani, who has appointed his 
political rival Abdullah Abdullah to 
a high-level government position 
in a gesture of bi-partisan unity. 
President Ghani’s cooperation with 
U.S. involvement is a dramatic 
turnaround from former Afghani 
President Karzai and has greatly 
increased the potential for prog-
ress. The stabilization is evident as 
security forces have been able to 
plan and execute complex military 
operations, including the major 
offensive in Helmand prov ince 
previously mentioned. General

Campbell is closely monitoring Is-
lamic State recruiting efforts in Af-
ghanistan to avoid allowing ISIS to 
gain the influence and power that 
it has in Iraq. Although the coop-
eration of the Afghan government 
means the situation is very dif-
ferent from that in Iraq, the main 
concern about withdrawing troops 
from Afghanistan has stemmed 
from events occurring in Iraq. After 
the U.S. withdrew, the Islamic 
State group rapidly routed the Iraqi 
Army, raising concerns that similar 
events could occur in Afghanistan 
if the American troops withdrawal 
too rapidly. The U.S. does not want 
to reverse the significant progress 
that has been made in Afghani-
stan, especially considering the 
2,300 American service members 
who have been killed in Afghan-
istan since 2001. Options for the 
withdrawal process and the future 
of the counterterrorism fight in 
Afghanistan will be discussed when 
President Ghani visits the White 
House in March.

U.S Defense Secratary Ashton Carter 
greeted with military honor gaurd in 

Afganistan
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Leading the Leaders
BY PATRICK NJERU

An interview with the Professor of Mili-
tary Science, LTC James M. Bunyak

1. Sir, did you commission from 
ROTC? Which program did you 
commission from?
I did commission from ROTC, I grad-
uated from Frostburg State Univer-
sity. We were a satellite school of 
West Virginia University. So I actu-
ally commissioned from West Vir-
ginia University in Morgantown but 
I did all my labs and classes at Frost-
burg in Western Maryland.
2. Sir, how many years have you 
been in the Army? What has been 
your experience so far?
17 years. It has been the best ex-
perience ever. I never planned on 
making this a career, as a young 
lieutenant my plan was to do four 
years, pay back my scholarship and 
go find employment in the corpo-
rate world, I was a business ma-
jor so I wanted to do something 
in business but 9/11 happened 
when I was a young Captain and 
after that everything changed and 
I knew I had a purpose bigger than 
me so I stuck around and made this 
a career.
3. Sir, what has been your experi-
ence at the Buckeye Battalion so 
far? 
It is truly the best job I have ever 
had in my career. I have had a lot of 
great jobs in the military. Every day 
I wake up and I am excited to come 
to work, I am excited to get up to 
do PT, I am excited to be around the 
Cadets, it is a dream job for me. I 
am here because I want to be here 
and I want to make a difference to 
the future of the Army.  Cadets are 
the future.

4. Sir, is this your first assignment 
in a TRADOC/training environ-
ment? 
It’s my second assignment in TRA-
DOC; the first one was with the Mis-
sion Command Training Program 
where I travelled around the coun-
try and around the world training 
Brigades that were getting ready 
to deploy. We trained them on bat-
tle command, mission command, 
different seminars and we also did 
War Fighter exercises or UEs. This is 
a little different; this is my first time 
with Cadets.
5. Sir, you recently introduced Ca-
dets Against Sexual Harassment/
Assault (CASH/A) to the Buckeye 
Battalion. What is your vision for 
the program? 
I think one of the biggest challenges 
the Army faces right now is sexual 
assault/harassment. I think that if 
we cannot protect our own men 
and women in uniform from other 
soldiers who are not living the Army 
values and sexually assaulting or ha-
rassing their fellow comrades, then 
we are failing. If we can’t protect 
them then how can we protect the 
United States? How can we protect 
the country that we are charged to 
protect. I feel that  if we can’t solve 
this problem we will lose the trust 
of the American people, and if we 
lose the trust of the American peo-
ple then we’ve truly lost. 
6. Sir, so the CASH/A program ex-
pands way beyond the boundaries 
of the military?
Absolutely. I think in order to solve 
the problem of sexual assault and 
harassment in the military there 

needs to be a change of culture and 
you can’t change a culture from the 
highest ranks, you need to change 
the culture from the lowest level; 
the Cadets, the soon to be officers 
and the Initial Entry Soldiers (IET), 
they are the ones who can solve the 
problem. 
7.Sir, a recent web article men-
tioned that some law makers were 
calling for the disbanding of ser-
vice academies (West Point among 
them.) Their argument was that 
ROTC programs produce similar 
and sometimes better officers for 
the Army at a much lower cost to 
the tax payer. What is your person-
al take on this?
My opinion is that all three commis-
sioning sources (Academies, ROTC, 
and OCS) produce quality officers. I 
don’t think that any avenue produc-
es a better officer, it just produces 
an officer with a different experi-
ence to get to the commissioning. 
There are great West Point officers, 
phenomenal OCS officers, and great 
ROTC officers and reversely there is 
also West Point, OCS, and ROTC of-
ficers that are not so good. 
8. Sir, a follow on to that question, 
over the years there has been dis-
cussions on the difference between 
officers who graduated from ser-
vice academies and officers who 
graduate from ROTC/OCS. The ar-
gument is that academy graduates 
are trained to deal with situations 
from a strategic point of view and 
the other commissioning sources 
are more suited for situations at 
the direct and organizational level. 
Is this assessment accurate?
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I don’t agree with that assessment. 
Our curriculum in ROTC for the 
senior class is exactly the same as 
West Point so the seniors at ROTC 
are also receiving the strategic 
level education. They are exposed 
to strategic level discussion and 
talking points. I think they are 
both similar and they make for a 
well-rounded officer. All commis-
sioning sources do.
9. Sir, the Cadet Command Divi-
sion commander recently paid 
a visit to the Buckeye Battalion. 
What were her thoughts and reac-
tions about the Cadets, Cadre, and 
the Battalion in general?
She was very impressed with the 
Buckeye Battalion. She was very 
impressed with the amount of 
initiatives, not only the Cadets 
initiative but university initiatives 
and as well as Cadre initiatives. 
She is impressed with everything 
we are doing, very impressed with 
the Future Cadet Mentorship Team 
(FCMT) which is right in line with 
her intent for organizations and 
clubs. She is very impressed with 
our interaction with the university.
10. Sir, lastly, do you have any-
thing to add for the Battalion?
Throughout this year, I think you 
guys have seen one common 
theme from all our guest speakers, 
lectures, and Cadre; and that is 
to care about your soldiers, care 
about what you are doing. If you 
truly care about your soldiers and 
the mission, then everything else 
will take care of itself. 

Lieutenant Colonel James M. Bunyak, Branch: Ordinance
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Story of a Cadet
BY PATRICK BRITO

ROTC and what lead me here

In each newsletter, the Buckeye 
Battalion selects one Cadet to 
share their story. The goal of this 
testimonial is to help readers learn 
more about Cadets within the 
Buckeye Battalion and show that 
they are everyday college students. 
This week’s article features Cadet 
Patrick Brito. Cadet Brito is an MSIII 
majoring in International Studies. 
Cadet Brito also participates in 
Pershing Rifles, Converse Guard, 
Ranger Force, and Ranger Chal-
lenge. Upon commissioning, Cadet 
Brito would like to branch either 
Aviation or Infantry.
1) In high school, what swayed 
your decision to join ROTC and 
seek a career as an Army Officer?
To be completely honest, I did not 
know I wanted to do ROTC until my 
senior year of high school. I had 
submitted all of my college applica-
tions, and it dawned on me that I 
really did not have a plan beyond 
college, and I did not have a way 
to pay for school without the help 
of my parents. I never really knew 
what I wanted to do, so I went with 
what I knew best: the Army. Grow-
ing up as an Army brat, I knew ex-
actly what I was getting myself into, 
and the more I thought about mak-
ing that decision, the more fun and 
rewarding it looked, and here I am 
today.
2) What do you look forward to 
the most as you near becoming an 
Officer?
As commissioning nears, I look for-
ward to being challenged mentally, 
physically, and emotionally more 
than anything. I truly believe that

being challenged in those ways 
teaches you more about yourself 
than anything else. I also look for-
ward to moving around and maybe 
even running into childhood friends 
from around the country. I’m tru-
ly excited to be in front of a group 
of motivated men and women and 
see what I’m made of.
3) After spending 3 years as a Ca-
det at OSU, would you have cho-
sen a different path?
I actually have considered what I

would do if I weren’t a Cadet, 
and I really do not know, nor can 
I see m would do if I weren’t a 
Cadet, and yself doing anything 
else. Obviously, some of the early 
mornings suck, but I really have 
not had a bad day in ROTC yet. I’ve 
made some of my best friends, 
and had experiences that I will not 
forget anytime soon. Whether it 
was traveling to Spain for CULP, or 
competing in the Army Ten Miler, 
the Buckeye Battalion has opened 
so many doors for me; I would not 
have it any other way.

Cadet Patrick Brito, MSIII Cadet (Left) PMS LTC Bunyak (Center)
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What’s Coming Up
BY ADAM MANGEN

In the Battalion

1. 12MAR15: the Buckeye Battalion will host the 2015 
Spring Awards and Hall of Fame Dinner at the Fawcett 
Center

2. 20MAR15 and 22MAR15: Cadets will attend the NCAA 
Men’s Basketball Tournament at Nationwide Arena

3. Weekend of 27MAR15: the Battalion will send a team 
of Cadets to compete for the German Armed Forc-
es Badge at Indiana University. The Cadets will be put 
through a series of physical and tactical tests, including 
the flexed arm hang, a 11x10 meter sprint test, a 1000 
meter sprint, a 100 meter swim, a 12 kilometer foot-
march, a pistol marksmanship event, a CBRN test, and a 
First Aid Course. Cadets who earn an overall Gold rating 
will receive a badge to display on their uniforms.

4. 28MAR2015: Cadets will participate in the Patriot 
Project Road March, an eight mile road march, at Ohio 
Veteran Memorial Park 

In the Lab

Each week all Companies in the Buckeye Battalion 
undergo practical training that develop the skills 
and knowledge needed to be a successful Officer in 
the United States Army. 

Focus recently has been on sexual harassment and 
assault; a critical issue that Soldiers must be pre-
pared to deal with. During the week of 1 March 
2015, the Battalion will conduct DA Got Your Back 
Training. The intent of this program is to increase 
the effectiveness of bystander intervention.

In the Army ROTC Organizations

Scabbard and Blade
Scabbard and Blade will conduct a paintball Field Training Exercise and host a lecture with MSG Clifton.

Pershing Rifles 
The organization has been training intensely for the National Rifle Drill Convention in Richmond, Virginia.
 
Ranger Force
Members of Ranger Force will conduct a weekly tactical training lab on Sunday, as well as physical training 
on Monday, Wednesday, and Friday. 

Officers’ Christian Fellowship (OCF)
On 25 March 2015 at 1900, O.C.F. will host a movie night for Cadets and Midshipmen.
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